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RESOLUTION 2014-75
A RESOLUTION CONFIRMING THE MAYOR’S APPOINTMENT OF Megan Jeane Mauney, A DUVAL COUNTY RESIDENT, TO THE DUVAL COUNTY ELECTION ADVISORY PANEL, Filling a seat formerly held by Kim Glasgal, PURSUANT TO SECTION 59.103, ORDINANCE CODE, FOR A first full TERM ENDING APRIL 16, 2016; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Appointment Confirmation. 
The Council hereby confirms the Mayor’s appointment of Megan Jeane Mauney, a Duval County resident, to the Duval County Election Advisory Panel, filling a seat formerly held by Kim Glasgal, pursuant to Section 59.103, Ordinance Code, for a first full term ending April 16, 2016.


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation Prepared by: Margaret M. Sidman
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APPLICATION FOR MAYORAL BOARD AND COMMISSION APPOINTMENTS
This form must be completed in full S|gned and notanzed

. Board(s;) of Interest: Mayor s Disability Councn

1.
, . Personal Informatlon "
> Name: _ Ms.MeganJeane Maurey . - - . L
Or./Mr./Mrs./Ms. Flrst Middle/Malden Last Suffix(Jr./Srlillfetc.)
icknamelPreferred Name

3. Residence: 9734 Tapestry Park Cir #454, Jacksonville, FL 32246
Sireet s o . Cltj . County Zlp Code
Post Office Box - — : City ' . Ctz;;.lnly le_é&ie
(904)338-6823 . "

e Telephone: (area code) numbar . . ] Moblle: (area code) number. . .

4. Business: _Florida Blue

* Business Nams -

4800 Deerwood Campus Pkwy DC1-3-125 Jacksonvnlle FL 32246
Strest . . Cly A . Counly ,  Zlp Code
Post Office Box City County Zip Code
(904)905-7614 ' ‘ - ’ '
Telephone: (area code)} number ’ Mobha: (area code) number

5. Email Address: Megan.mauney@floridablue.com '

8. To which address do you prefer correspondence regarding this application be sent? [] Residence Business

7. Is your address exempt from Chapter 119, Florida Statules, regarding Public Records? [ Yes No

If yes please explain »
8. Your Gender O Male [Zl Female
9. Dascribe yourself within one or more of the categories below. This Information is requested pursuant to Section

760.80, Florida Statues. Access the Statute onlins.

[Z] Caucaslan : “Asian American [7] “physically disabled”
] “African American” “Native American”
[J “Hispanic American” ‘ [J"American woman®

10. As of what date have you been a continuous resident of:

" A. Duval County? 05/01/1985 _ ° B, Florida? 05/01/1985
Month/Day/Year ~ MoniDay/vear

11. Are you're a U.S. Citizen?  [Z] Yes O No

12. Are you registered to vote in Florida? {flves [ONo  Ifyes, County of Registration: Duval
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Education

13. High School: Mandarin High School, Jacksonville, FL

Neme ‘ City

14. Postsecondary Institutions:
Name and Location Datep Atlended

University of North Florida, 2010-2011; M.Ed. Disabllity Services

State

Gerlificate/Degree Eamed

University of North Florida; 2003-2007; BA Psychology, Minor Public Health
F SCJ;‘ 2"004-2005; Associatesbegree

. Employment

15. Provide the requested information for all employers within the last five years, baginning with the most current:

A Florida Blue; 4800 Deerwood Campus Pkwy. Jacksonville, FL 32246

Employer *  Address
Health Insurance; Accessibility Consultant; 2011-present

Type of Business Occupation/Job Title

Dates of Employment

University of North Florida; 1 UNF Drive, Jacksonville, FL 32246

Employer : . -Address

Eduicational institution; Development Coordinator; 2009-2011

Type of Bualness Occupationiob Tille

Baptist Health: 800 Prudential Drive, Jacksonville, FL 3220

Dales of Employmant

Employer . " Address
Hospital/Healthcare; Development Associate; 2004-2009

- Type-of Busineas Occupation/Job Title

.. Special Qualifications

Dates of Employment

16. List any special qualifications you think are relevant to your belng appointed to a hoard, commission, council or
commities, including any type of licensure or certification you hold, as well as any civic, professional, or political

organization to which you belong.

Type or Name-of Liconse or Cerificate . Numbet ranil 15 Pata Granted

United Way; Stein Fellow; 2014
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17.

18.
19.

Glive any addltional informatlon you believe is relevant to-your appointment to a board, commisslon, council, or

commites. Personally affected, lifelong advocate, specialized/focused education on disability services,

strong professional network, career

Ethical Disclosure ) (
If required by law or administrative rule, will you file financial disclosure statements? Yes [INo

Have you been a reglstered lobbyist or have you lobbied at any level of government at any time during the past four
years? [] Yes lﬂq No . .

If yes, dld you receive compensation other than reimbursement for expenses? El Yes [INo

“ Agency Lobbled Principal(s) Repregented Pates

- 20.

21.

22.

b . [y

Has probable cause ever been found that you were in violation of:
A. Partlll, Chapter 12, Florida Statutes, the Code of Ethics for Public Officers and Employees? [1Yes [} No

B. Chapter 802, Jacksonville Municipal Code, the Jacksonville Ethics Code? 1 Yes No
If yes to either above, please provide: PE _— O ¢ T
Rate Najure of Violation Diggosilion

Have you ever been suspended from any public office or apbointrrfént? O Yes E No If yes, please provide:

TieofOffics = DPale of Suapension Reason for Suspension Reaull (Reinstated/Removad)

Have you ever been arrested, charged, or indicted for violation of any federal, state, county, or municipal law or
ordinance? (Exclude traffic viclations for which & fine of $150 or less was paid.) [ Yes No
if yes, please provide: ' : : ) c e : '
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23.

24,

25.

' 26.

27.
- ~If yes, please provide: .

28.

Have ybu ever been refused a fidelity, surety, performance, or other pond? [JYes [ No
If yes, please provide: . . _ .

Do you know any reason why you would not be able to attend fully to the duties of the office or position to which you
may be appointed? COYes [¥INo if yes, please explain:

History of Service

Have you ever been elected to any public office in FIorfda? A D'Yes No If yes, please pro;lide:

Office Tille Date of Election ‘ {Office " Level of Govemment

S a

:fi-iave.-you-prevlously been appointed to any ofﬁce that required confirmation by the .[aéksonvllje City Couhcll?_

[l Yes No Ifyes, please provide:
o0 | Term of Aopointment

Have you ever been emblbyed by any local govermﬁental agenq} In Jacksonville/Duval County? O Yes No

Pasition , ) Employing Agancy , Dates of Employment

If you served on an appointed board, commisslon, council, or committes, and missed any regularly scheduled
meelings, please provide: ’
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Megan J. Mauney, M. Ed.
9734 Tapestry Park Circle #230 » Jacksonville, Florida 32246
904.338.6823 ¢ megan.mauney@gmail.com

Profile

Passion for diversity, inclusion, and related education

Process and policy oriented with an emphasis on innovative solutions

Extensive educational and professional experience in disability and diversity consulting
Adept at managing interns, volunteers, and teams

Experience
Florida Blue - Jacksonville, Florida
Accessibility Consultant September 2013 — present

Develop enterprise plan that will mform Florida Blue’s position and actions for people with disabilities
that is aligned to becoming a great place to work and other key initiatives (Customer Experience,
Organizational Effectiveness, etc.)

[dentify and cultivate partnerships with community agencies state-wide to 1) offer a broader array of
health solutions to our members; 2) link into prospective employees with disabilities; 3) increase
procurement spend for veteran and disabled owned businesses; and 4) fulfill Florida Blue's CSR goals
Collaborate with stakeholders to create and implement a streamlined accommodations process that
ensures least restrictive environment and usability

Business Support Analyst August 2011 — September 2013

Consulted for senior executives on areas related to diversity, indusion, leadership behavior and
corporate culture
Developed and implemented Next Level Insights program to provide a forum for officers to explore

and dialogue about corporate culture

Spearheaded change initiative for Employee Resource Groups (ERGs) to become innovative and
proactive contributors to the enterprise; led work team, developed executive communications, built
relationships across enterprise to change perceptions and market the value of ERGs

Analyzed employee data to develop recommendations to business units; data includes Great Place to
Work Survey results, performance review ratings, termination rates, hiring

University of North Florida - Jacksonville, Florida December 2009 — August 2011
Development Coordinator

Strategized, developed, and implemented new programs for recurring revenue sources recognizing
unique departmental needs by building partnerships with local businesses that shared common
interests and objectives with our diverse student organizations including military/veteran, disabilities,
LGBT, environmental, and inter-cultural

Identified and recruited new Student Affairs Community Council members representing the diverse
characteristics of UNF students including diversity of thought

Utilized best practice to develop protocol and procedures for Osprey Plaza Paver Program including
marketing strategy, requisition process and donor stewardship

Maintained and developed relationships with community partners for LGBT Resource Center’s annual
fundraising event, grossing more than $50,000 and hosting 175 attendees annually

Member of the President’s Commission on Diversity: Disability Subcommittee

Baptist Health Foundation - Jacksonville, Florida June 2008 — December 2009
Developinent Associate
° Responsible for event logistics, volunteer management, and securing sponsorships (up to $20,000 each)
for golf tournament with over 140 participants annually
° Developed and implemented fundraising strategy for Employee Care Fund resulting in 22% increase in
donor base with a monthly average of 1,200 donors
e Contributed to design and implementation of the Medallion Program, a donor relations program
servicing over 100 major donors with minimum cumulative giving of $100,000; included building
strategic partnerships across the organization to ensure exceptional quality and continuity of donor

experience.

Baptist Health System - acksonwville, Florida February 2004 — June 2008
Patient Access
° Collaborated towards new process design for admissions department of Heart Hospital to include
consideration of patients with disabilities
e Assisted in training new hires, including EMR, schedu]ing programs and other paperless systems
° Provided support for supervisory duties including obtaining daily updates from practitioners,
rectifying scheduling errors, and modifying practitioner schedules; often asked to fill in as Supervisor
© Selected by manager to represent staff in Diversity Open Forum and provide informational
presentations on diversity and disability at staff meetings
o Served as subject matter expert to ensure Mass Casualty training experience included
consideration/procedures for patients with disabilities

Community Involvement

e Chair, Jacksonville VisionWalk, 2014; Co-Chair, Jacksonville VisionWalk, 2010-2012, Fundraising Goal:
$65,000, Achieved: $82,000 :

* Board Member, Northeast Florida Chapter of the Foundation Fighting Blindness, 2010 - current

e 2014 United Way Stein Fellow

° Big Sister, Big Brothers Big Sisters of Northeast Florida, 2012 - current

° Guest Speaker to undergraduate and graduate courses at the University of North Florida on topics
related to Inclusion, Students with Disabilities, and Service Animals, ongoing

Education

Universily of North Florida, Jacksonville, Florida April 2011
Master of Education — Disability Services, GPA 3.90

University of North Florida, Jacksonville, Florida December 2007

Bachelor of Arts - Psychology, minor Public Health, GPA 3.26

References

Ms. Camille Harrison, Florida Blue: Group VP, Service & Business Process Management,

Chief Customer Experience Officer, 904-905-1801

Mr. Gregory Bruce, Epta Solutions: Owner, 904-200-1315

Ms. Kim Marlow, Foundation Fighting Blindness: Regional Director of Development, 954-308-5555





